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Each of our akonga in our kura will thrive

and achieve at their highest level
(NELP 2, 4,5, 6)
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Coitinie to deliver high guality
evidence based literacy programmes
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Develop a shared understanding
of what teaching The Writing
Revolution looks like across

the school
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Continue to refine assessment
practices
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Teaching of literacy is in line with the
timeline of the implementation of the
refreshed English curriculum

Continue to investigate current

pedagogy and teacher capability in
the teaching of mathematics
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Develop and implement mathematic
programmes that build student
knowledge and capability as they
move through the kura
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Our kura is safe and inclusive and the diversities

of our akonga, kaiako and whanau are valued
(NELP 1, 2,3,7)
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Initiatives

Continue to honour Te Tiriti in all that we do
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Continue to build a shared understanding of our Kura's unique identity in our
community

Continue to create a localised curriculum

Investigate and develop effective

assessment practice in mathematics
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Teaching of maths is in line with the

timeline of the implementation of the
refreshed Mathematics curriculum
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Continue mahi in He Tipu in the Kahui Ako
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Continue to celebrate all cultures through culturally connected initiatives
within our community
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BoT planning day —
revised strategic
planning requirements,
review strategic goals feedba

on ‘Plan
on a Page’

‘Planona

Leadership
team meet to
- determine

2024 direction
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; alongside MoE — Student voice around anag
_ Strategic Planning action plans. Strategic \ \
changes and team reviews. \
o implementation of
Te Mataiaho

i
5
5}'13
Strategic plan written

based upon 2022 review,
feedback and data r . —




HONOURING TE TIRITI O WAITANGI

‘Every child has a story to tell, experiences to share, values
that underpin how they act and react. At Ashgrove School, it is
our job to ensure our kete is well stocked and up to date, and
that all akonga are supported and valued’

Te Reo Maori in content

Equitable representation

on the website, ’ of things Maori and non-
Equitable integration of Facebook and in ‘.‘ : i - Maori in our physical
Matauranga Maori newsletters @ SiEneare uehin an_l'Sh environment
= and Te Reo Maori

(Maori knowledge) into
learning content

around our kura

we see...

e NZ Hi in Communication
Greetings in Te e story being i
Reo Miori and Te Reo Maori being taught in our kura . e
hi naturally integrated from both Maori and ' : : community, whanau |
Pepeha/mihi : : ey Integration of tikanga |, and students is -{
when welcoming into learning and a non-Maori Nieai e %" C _ .
S— conversations perspective :alorl éllpp::p;;a eto | % o.’ meaningful, ongoing,
between teachers and OEa" CORLENS reciprocal and
students karakia, waiata, transparent
whakatauki, mihi we h ear...
whakatau
aori Te Reo Maori has QOur STAR values being
— Maori students are Maori students - Serii
A shared decision empowered to have ’ : status and mana by ived — ratonga (Service),
) ~1-. learning through and bei {ued-and whakapono (Trust)
making process 230 @ their gifts nurtured s 2 eing valued an )
i a °: N about their own ivel italized wairua (Attitude)
with whanau, our ' e and grown > i actively revitalize ,
. s vee culture and being o800 8, hakaute (R t
community and iwi oot whakaute (Respect),
! empowered to be ”: P -
is embedded. Sl g o
successful as Mao (Responsibility)




